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THE BLACK VELVET DISTILLING COMPANY
 LETIIBRIDGE, ALBERTA
 COLLECTIVE AGREEMENT
 UNITED FOOD AND
 COMMERCIAL WORKERS
 CANADA UNION
 LOCAL401
 .laae 10, 2013 to .laae 9, 2016
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AGREEMENT
 Betweea
 THEBLACKVELVETDISTILLINGCOMPANY
 LETHBRIDGE, ALBERTA
 ud
 UNITED POOD AND
 COMMERCIAL WORKERS
 CANADA UNION
 LOCAL401
 U.F.C.W.LOCAL401
 Manqement~ Raglatwred to 1808001 and
 ISO t4001
 THE BLACK VELVET DISTILLING COMPANY
 June 10, 2013 to June 9, 1016
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THBB_LACK -yBLVBT DISTILL1NG OOMPANY
 Quality Po6cy
 The Bladt Velvet Distilling Company is a fully integrated producer, packager and distributor of quality alcoholic beverages.
 It is our policy to continually provide the products and services tbat meet our customa-'s expectations by fostering a culture of trust, teamwork and openness among all employees and by setti.Da goals and objectives to continuously improve the effectiveness of our quality management system.
 Ricky~-.n
 Unit Chairman U.F.C.W. Local401
 September 13,2013 IMSC, RevJ
 Claude Bilodeau Genaal Mauaga-The Black Velvet Distilling Company
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TIIBB_IACK. -yBLVET DISTILLING COMPANY
 Environmental Policy
 The Blade Velvet DistilliDg Company is committed to the responsible opention of its business within the legal and regulatory framework governing environmental issues and in compliance with all applicable standards and policies.
 Throughout its operations and in the conduct ofbusiness The Blade Velvet DistilliDg Company is dedicated to implementiug methods and strategies for prevmtiug pollution, reducing waste and conserving resources through the application of continuous improvement principles.
 As a fully integrated supplier of quality spirits The Black Velvet Distilling Company shall m:oguize its corporate and social responsibility for proterting the environment and the health and safety of its employees, customers, ccmsumers and the public at large. This commitment is m:ognizecl t.brouah the implementation and maintenance of this policy, its communication to all employees and its availability to the public.
 The Black Velvet Distilling Company shall establish and review environmental objectives and targets considering the requin:ments of this policy and ISO 14001.
 Ri,.Jn.i~Wift
 Unit Chairman U.F.C.W. Local401 September 13, 2013 IMSD,RcvH
 Claude Bilodeau General~ The Black Velvet Distilling Company
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TBBB_LACK -yBLVET DIS'l'ILLING COMPANY
 Health & Safety Policy
 1be Black Velvet DistilliDg Company is committed to a health and safety program tbat protects our stakeholders, including managers, supervisors, employees, contractors, our property, other workers who enter on to our property and the general public.
 All stakeholders are responsible and accountable for the company's health and safety performance. Active participation by everyone, every day, in every job is necessary for the safety excellence this company expects.
 All stakeholders will set an example and provide leadership in the health and safety program. The Black Velvet Distilling Company will maintain a health and safety policy, work procedures, and provide proper equipment training. All stakeholders are respousible for following all procedures, workiug with an awanmess of health and safety and coope:ratiDg in workiug towards improved health and safety conditions at work.
 All stakeholders must comply with the requirements of the Alberta Occupational Health and Safety legislation as it relates to their work processes.
 Our goal is a healthy, injury free work place for all stakeholders. By workiug together in all parts of this program, we can achieve this goal.
 Ri orin Uuit Chainnan U.F.C.W. Local401 Sepcl:mha' 13. 2013 IMSE.RcvH
 Claude Bilodeau General Manager The Black Velvet Distilling Company
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ARTICLE I PREAMBLE
 1.01 This ap:emart is entered into for the purpose of promoting and continuiDg the sood relationship between the Company and its employees represented by the Union; to ensure prompt and equitable disposition of grievances, and to establish terms or conditions of employment, rates of pay, and hours of work.
 1.02 The Company's Compliance Programs and I.S.O. 9001 Quality Program and ISO 14001 Enviromnental, Health & Safety Program requires a high level of participation, cooperation and ongoins traiDins for all employees.
 All employees have been made aware of this initiative and will supply full support to these programs.
 1.03 The Company agrees to comply with all applicable Provincial and Federal legislation.
 ARTICLED UNION RECOGNITION
 2.01 The Company recopizes the Union as the sole and exclusive bargaiDiDg agent for all employees of the Company at its Lethbridge plant save and except foremen, persons above the rank of foreman, office staff: laboratory teclmicians, administrative office cleaners and security guards.
 2.02 Management pcncmne1 sball not perform any work that is normally done by the employees in the BargaiDiDg Unit except for the purpose of trainin& commissioning of equipment, or in case of emergency. A case sbal1 be an emergency if action by supervisory personnel is necessary to avoid or eliminate a dangerous condition or to avoid loss or damage to the employer's property, equipment or product.
 ARTICLE Ill UNION SECURITY AND CHECK-OFF
 3.01 Only members of the Union in good standing sbal1 be employed by the Company, save and except a new employee, who shall apply for membership in Local Union 401 upon commencing employment
 3.02 Upon n=ipt of proper written notice from the employee, the Company will deduct assessments, Union dues and initiation fees for all new full-time employees.
 3.03 The Company shall be advised of the total amount of assessments, current monthly Union dues and initiation fees to be deduded by written notice from the Local Union's Secmary-Tn:asura', and signed also by the Local Union's Unit Chairperson, and such notice shall absolve the Company of any liability regarding the amount of such assessmen~ current monthly Union dues
 1
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and initiation fees. Notice must be forwanted to the Company thirty (30) calendar days before any c;hanae is to become effective.
 3.04 There shall be no coercion, restlaint, or discrimination by the Company apinst any members of the Union because of membership therein, or the carrying on of any "UNNON ACI1VITY".
 ARTICLE IV UNION ACI1VITY
 4.01 After first notifying and receiviDa permission fiom the Plant Managa', an official of the United Food and Commercial Workers Canada Union shall be permitted to enter the plant or Company premises in order to cmy out legitimate Union business in an area designated by m8D8gement There shall be DO interfenmce with the operation of production by any sudl Union official or other Union representative.
 4.02 The Company sbal1 provide one (1) Bulletin Board upon which notices CODCerlliq official Union business will be posted, sudl notices to be given to the Plant Managa' prior to postiDg. The Secraary-Trasun:r of Local 401 will be respcmsible for this notice board. No notices of a scurrilous, defamatory or electioneeriug uature shall be posted.
 4.03 No iDdividual employee or group of employees shall undertake to represent the Union at IJMIJCI!tirags with the Company without proper authorization of the Union. In order that this may be cmied out, the Union will supply the CompaDy with the DIIDes of its officers, signiDg officers authorized to biDd the Union, Union Stewards 8Dd authorized committee members and every amendment thereto.
 4.04 The Company agrees to recognize Union Shop Stewards ancl the Union Grievance Committee coDSistiDg of the Shop Steward concerned 8Dd any two (2) other employees of the Union Executive who are employees of the Company. At the appropriate step they may, at the request of an employee, accompaDy him or represent him in the processiDg of a grievance. When it becomes uecessary for them to leave their jobs for this purpose they shall give their appropriate Supervisor as lllUdl advance uotice as possible. Ammgements will be made by the Supervisor to permit them to leave their jobs for this purpose as soon as reasonably possible. There shall be no loss of regular eamiDgs up to and includiug, but oot beyond, Step 3. Such time otT shall be gnmted oDly upon the approval of the Department Head or authorized alternate, which approval shall not be UDl'e8SOD&bly withheld.
 2
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4.05 The Union agrees tbat in no circumstances shall there be more than one (1) Shop Steward in each department.
 4.06 When an employee is being formally interviewed where a discipline memonmdum will be placed in his file, he will be granted five (5) minutes prior to the interview to discuss the IDIIttel" with a representative of the union. This will not apply to annual reviews and or ongoing coadring I counseting with the employee.
 ARTICLE V MANAGEMENT FUNCTIONS
 5.01 The Union nx:ognizes the Company retains all the customary rights, responsibilities, fimctions and prerogatives of IIUIIUigeDlent, the IIUIIUigeDlent and control of the Company's business and the dilection and control of the Company's workforce, subject only to the limitations contained in this Agreement. Without otherwise restricting the generality of the foregoing, the Company may only discipline or discharge for just cause and, where a Board of Arbitration determines an employee bas been disciplined or disdlarpcl without just cause, the Board may reinstate the employee with or without benefits and/or compensation, subject to the duty of the employee to mitigate his loss.
 ARTICLE VI STRIKES AND LOCKOUTS
 6.01 In view of the orderly procedure for settling disputes emuneratecl in Article 12, the Company shall not engage in any lockout, and the Union and its members shall not engage in any strike during this Agreement or extension thereof.
 ARTICLEVll PROBATIONARYPEUOD
 7.01 New employees (this does not include Supplementary or Students) shall be on probation until they have been employed for forty-five (45) accumulative working days during a three (3) month period. During such probationary period, they shall not be entitled to seniority. At the end of the probationary period, an employee shall be entered on the seniority lists for regular employees, and his seniority sball date ftom his date ofhire.
 3
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At any time during the probaticmary period, or at the conclusion thereof; a probaticmary employee may be terminated and such termination sball not be subject in any manner to the ~~orw~on~~~terminationwb~
 ARTICLE VIll SENIOR11Y
 8.01 Seniority sball be defined as an employee's length of service with the Company. Once an employee has completed his probaticmary period, his seniority sball commence and sball be calculated from his date of bite. Seniority sball CODtinue to accumulate unl~ there u a break in service not covered by this Agreement
 8.02 Seniority sball be only exprasecl on a plant-wide basis.
 8.03 An employee shall lose his seniority or job rights for any of the following reasons:
 a) if an employee u discharged b any just cause;
 b) if an employee vohmtarily leaves the employ of the Company;
 c) any layoff exceeding length of service to a maximum of twelve (12) months duration;
 d) failure to report to work as required by the General Recall Procedure;
 e) if an employee w unduly absent from work without notice to the Company, unless the employee can provide a reasonable explanation that such notice was impossible;
 f) if an employee fails to report to work at the termination of a leave of absence;
 &) if an employee fails to rdum to work fiom layoff within the time limits outlined in Article 9.05;
 h) if an employee accepts the terms as outlined in Article 9.06.
 8.04 The Company, with the approval and co-operation of the Union, sball revise and post as required a complete and up-to-date seniority list.
 8.05 In order that employees will be protected during a layoff, their names will remain on the seniority lm and seniority will continue to accumulate during continuous non-employment resulting from such layoff for a period equal to the seniority the employee has accumulated at the time layoff commenced, to a maxim1DD of twelve (12) months in any case.
 8.06 Where several employees are hired on the same ~ seniority among that group will be detemrined by the Union by drawing lots on a one-time basis.
 4
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8.07 Not wid:lstandiua the above, the Company may employ supplemartary employees under the following couditions:
 a) To supplement the regular work fon:e on an incidental basis durin& peak work periods, vaadioas, short-tam illness, leaves of absence amd to facilitate training
 b) Supplementary employees will not take the place of full-time employees nor will they be used to reduce the bargaining unit
 c) Supplementary employees sball, as a condition of employment, pay initiation fees as determined by the local union, and pay Union dues each week or part thereof in all weeks worbd thereafter.
 d) A supplemartary employee sball not:
 1. accrue seniority rights;
 2. be entided to benefits nonnally granted other than those required under provincial statutes;
 3. be guaranteed a minimum number of hours of work except as provided in article 11.16 of the Collective Agreement;
 4. have recourse to the grievance procedure if laid off due tolD of work.
 e) No more than seven (7) employees will be employed in the plant as supplemartary employees.
 f) The actual working time per week for supplementary employees averaged over three months shall not exceed forty ( 40) hours.
 g) The company will maintain a list of supplementary employees not exceeding nine (9) for review by the union upon request.
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 h) Supplementary employees will be entitled to:
 1. ClassificatiODS and wage schedule.
 2. Overtime provisious of the collective agreement
 i) Supplementary employees who work 1,200 hours in two calendar years will be given supplementary seniority rights; and
 (i) They will be called in on the basis of their seniority within the supplementary group excluding the period fiom May 1 to August 31 cluriDg which time students will be given prefaence for work available.
 {ii) They will be eligible for Safety shoe allowance. {iii) They will be eJisible for uniforms. {iv) They will move to Classification Table job level 9, subject to provisious of
 the Basic Starting Rate.
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ARTICLE IX LAYOFF AND RECALL PROCEDURES
 9.01 It is understood that, in the eveat of dJanging coaditions or the curtaiJmalt of business pralicating the necessity of a layoff: probationary anployees shall be laid off prior to the layoff of regular employees, except where a probationary employee, employed in the foil~ classifications: Process Operators 3nl Class Power Engineer, Process Operator Progrmumers 3 Class Relief Power Engineer; Journeyman Mechanics; Padcaging Maintmance Mecbanic (Millwright); Project Mecbanic (Millwright); Instrument Tedmician and Master Blender as listed UDder the Classification and Wap Sdledule to this Agreement, C8Dil0t be replacecl by a regular employee who is qualified and willina to carry out the duties required of tbat "classification". However, prior to any layoff of regular employees, the Company will discuss the problem with the Union in order tbat the most equitable method of handling the problem may be detn •••infwl
 9.02 Seniority will be recognized and followed for the purpose of affecting any layoff. Employees will tbaefore be laid off in inverse order of seniority, if those who are entitled to remain on the basis of seniority, hold an appropriate trade ticket for the position, are capable and willing to perfonn the work available.
 9.03 In recamng regular employees laid off due to a lack of work, recall will be in the reverse order of layoff: provided the employee holds an app1opriate trade ticket for the position, and is capable and willing to perform the work available.
 9.04 TEMPORARY OR EMERGENCY RECALL PROCEDURE: During a layoff the procedure for recall for work of a tempmary or emergency IUiture will be as follows: Employees sball be notified by telephone in order of seniority providing they hold an app1opriate trade ticket for the position, are capable and willina to perform the work available. If an employee is not capable and willing to work on jobs of a temporary or emergency nature, he shall not lose his recall or seniority rights.
 9.05 GENERAL RECALL PROCEDURE: The employee being recalled (except for purposes of a temponuy or emergency !Uiture) sball receive notice of recall by registered mail to the anployee's last known residential address. It is the responsibility of the employee to notify the Company of any change in resideotiaJ address and telephone number. The employee sball notify the Company of his intention to retmn to work within three (3) days and shall retmn to work within seven (7) days from the date on which the registered letter was forwarded.
 9.06 Employees placed on permanent layoff (this does not apply when an employee is reduced in classification through the layoff procedure) will be eligible for one and a half (1-1/2) week's ·severance pay for each full year of service or two (2) weeks severance pay for each full year of
 7
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service in the event of a total plant closure payable at the anployee's last basic pay rate. If an anployee wishes to claim his severance pay he must notify the Company in writiq within 12 caleadar IDOIItbs from his official layoff date that be waives his recall rights as outlined in Articles 8.01 and 8.05 and accepts his severance pay as of that date.
 ARTICLE X PROMOTIONS, TRANSFERS AND JOB POSTINGS
 10.01 Opportunities for promotions and tnmsfers will be posted on the plant Bulletin Board for five (5) consecutive worldns days, solicitiDg the names of anployees who wish to fill such positions, outlining generally the nature and condition of the position.
 In the event tbat the Company creates a new classification, the Union shall be given notice and the waps of such job shall be nepated with the Union before posting. If a satisfactory settlement is not reached within one (1) week of the notice, the posting shall be made with wages set by the Company, but the posting shall contain the stataneut, ifhe final settlement of wages is being neaotiatecl'.
 10.02 When there is an opportunity for promotion or transfer to any job, or where an employee may team or qualify for another job, these changes will be made on an evaluation of the employee's ability and qualifications, and where two (2) or more persons have comparable ability and qualifications, then the choice will be made on the basis of seniority.
 10.03 In the event that no employee(s) bas the necessary qualifications according to the requinments of the posted position, or that no employee(s) applies for the posted position, then the Company reserves the right to hire or promote from outside the Bargaining Unit
 10.04 Successful applicants will be given a trial period of thirty (30) calendar days, aftec which time the position will be assigned to them permanendy. Should the applicant prove UDsatisfactory in the position the employee shall mum to his previous position and his rate of pay. All other employees affected shall mum to their previous position and rate of pay.
 10.05 If an employee is absent during the period when a position is job posted, be may have his name submitted by the Union Committee and, if he is the successful applicant, all of the provisions of 10.04 will apply. The Company will provide the Union Secretary-Treasurer with a copy of all job posting& prior to posting.
 10.06 If an employee is required to transfer tempora1Uy for more than one hour to a higher classified position than his own, he shall be paid at the higher hourly rate for hours actually worked.
 10.07 If an employee is required to transfer temporarily to a lower classification than his own, except in the case oflayoff or demotion, he shall be paid at his basic rate.
 8
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10.08 The Company may, for a period not to exc:eed one (1) month unless extended by mutual qreemeat, fill any position temporarily either befon: posting or until the position bas been filled.
 10.09 It is mutually agreed between the Company and the Union tbat experience gained by employees who have been awarded a relief or tempora~y position will not be a determining factor when awarding the position on a permanent basis.
 ARTICLE XI HOURS OF WORK AND OVERTIME
 11.01 The regular work week for day workers shall consist of eight (8) hours per day, five (S) days per week, Monday to Friday inclusive.
 11.02 The regular work week for shift workers sball be between midnight Saturday and midnight the succeeding Saturday.
 11.03 The Company will post a work schedule for employees on Wednesday of the prer«<ing work week, "advising changes in shift". Changes in the schedule may be made with forty-eight (48) hours notice. Any work performed prior to an employee's scheduled starting time, and any work performed after an employee's scheduled quitting time, shall be paid at the applicable overtime rate.
 11.04 The stated number of daily hours of work and/or weekly hours of work is stated solely for the purpose of calculating overtime and shall not be construed as a guarantee of hours of work.
 11.05 Overtime work sball be allocated to the most senior full-time employees trained, capable and willing to do the work required firstly on a departmental basis and then plant wide. Overtime work shall not be compulsory, provided tbat any employee not desiring overtime work can be replaced with another employee who is capable of doing the job.
 11.06 For day employees there shall be a thirty (30) minute lunch period on the employee's own time.
 11.07 For continuous shift employees there sball be a thirty (30) minute lunch period on Company time, during which the employee shall continue all necessary supervision of machinery and maintenanoe of services.
 11.08 There shall be one (1) fifteen (IS) minute rest period for each four (4) hours worked during an employee's regular shift.
 9
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11.09 "Basic Rate" means the rate of the employee's classification as outlined in the Classification Schedule of this Agreement.
 11.10 Shift employees who are required to work on a Satunlay or Sunday as part of their regular schedule, or who start or finish work on a Saturday or Sunday, shall be paid one and ~half (1-1/2) times the rate of the job beiDa performed, plus any shift diffenmtial that is appHcable for hours worked on Satunlay or Sunday. Saturday 8l1d Sunday overtime rates will not be pyramided with earned overtime in determining the total overtime hours for the work week. For all work in excess of twelve hours (12) per shift or forty (40) hours in the work week or on their day off or for hours worked outside their regular shift shall be paid one and one half (1-1/2) times the rate of the job beiDa performed. Two (2) times the rate of the job being performed will be paid for all overtime hours worked by an employee in excess of eight (8) hours' overtime in the work week.
 11.11 One and ~half (1-1/2 ) times the rate of the job beiDa performed will be paid for all hours worked by a day employee on his days off: and for all wmk in excess of eight (8) hours in the work day or forty (40) hours in the work week, or for hours worked outside of their regular shift schedule. Two (2) times the rate of the job being performed will be paid for all overtime hours worked by a day employee in excess of eight (8) hours' overtime in the work week.
 11.12 One and one-half (1-1/2) times the rate of the job being performed will be paid for all hours worked by a day employee on a Satunlay or Sunday.
 11.13 Overtime or premimn rates shall not be pyramided on any given day of the work week: i( for example, daily overtime, weekly overtime or Holiday premimn pay occur on the same day, the employee shall receive only one such if any, be paid two (2) times the rate of the job being pafonned of pay for all hours worked by him on that day.
 11.14 REPORTING TO WORK PAY: All employees reporting to work at the request of the Company and not permitted to work, and employees startiDg to work and work less than eight (8) hours, shall receive pay at their basic rate for their hours worked, but in no case shall they receive less than four (4) hours' pay at their basic rate unless the failure to give employment shall have been for cause beyond the reasonable control of the Company.
 Reporting to Work Pay as expressed in the foregoing does not apply in the case of suspension, a discharge and illness, other than illness due to a compensation accident under the Workers' CompaJsationAct.
 11.1 S CALL IN: An employee who is called in to do work outside of his regular schedule shall be paid a minimmn of four (4) hours' pay at the applicable overtime rate, save and except an employee who is required to report to work two (2) hours or less before the commencement of his regular starting time shall be paid only the applicable overtime rate for hours worked prior to the commencement of his scheduled starting time. An employee_ called in shall not be required to perform work other than that specified for the call-in and reasonably related thereto.
 10
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11.16 No employee sball be laid off during his replar workiDg scbedule to equalize any overtime which the employee has worked during the same workiDg week or pay period.
 11.17 At its discretion the Company may initiate and maintain continuous work scbedules.
 11.18 ID the case of overtime of one (1) hom or less, there sball not be a stoppage of work for a rest period. There sball be one (1) fifteen (15) minute rest period after one (1) hour's overtime and every two (2) hours thereafter.
 ARTICLE Xll GRIEVANCE PROCEDURE AND ARBITRATION
 12.01 DEFINITION OF GRIEVANCE: Subject to Article 7, "grievance" means any difference between parties or perscms boUDd by this Collective Agreement, concemiDg the iDterpretation, application, opeaation or any alleged CODtravelltion of this Agreement, includiDg any question as to whether any difference is arlritrable. All grievances sball be dealt with in the mauner set out in this Article without slow~wn or stoppage of work.
 12.02 SE'ITLING OF GRIEVANCES: STEP 1: An employee and his Shop Steward may request time to discuss a complaiDt with the employee's immediate Supervisor. FailiDg satisfactory settlement, the employee concerned and his UDion Steward may submit a grievance iD writing to the employee's immediate Supervisor for settlement. Such grievances must be submitted within ten (1 0) working days fiom the time they arise, except where a grievance involves a monetary adjustment, a grievance sball be submitted withiD teD (1 0) days &om the time the grievance became known or should have become known to the employee(s).
 12.03 STEP 2: If a satisfactory settlement is not reached within five (5) working days after the grievanc:e was submitted UDder Step 1, the employee concerned and an officer of the Union may submit the grievance iD writing to the head of the department involved.
 12.04 STEP 3: If a satisfactory settlement is not reached within five (5) working days after the grievance was submitted under Step 2, the employee coucemed aud an officer of the Union may submit the grievance in writing to the Plant Manager, who shall meet with the Grievauce Committee with a view to sett1iDg the grievance.
 12.05 STEP 4: If a satisfactory settlement is not reached withiD seven (7) working days after the grievance was submitted UDder Step 3; the Union may, on giving ten (10) working days' notice by registered mail to the Plant Manager of its intention, refer the grievauce to Arbitration. Such difference shall be in writing.
 11
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12.06 REPLIES IN WRITING: Replies to grievances shall be in writiag to the Union Secreba:y, the employee concerned and his Shop Stewanl, at all staaa of the grievance procedure. Any grievance shall be deemed to have been withdrawn i( after an answer bas been given at any step, more than tm (1 0) working days have elapsed befon: the grievance is carried to the neD step.
 12.07 Whenever, pursuant to the provisious of this AsreemeDt a grievance is rekued to Arbitration the Company 8Dd the Union shall endeavour to agree to a single llbitrator. If the Company and the Union agree to a single llbitrator, then for the purposes of this Agreement the single llbitrator shall constitute an Arbitration Board. Failing agreement the Union shall nomiDate one (1) Nominee and the Company shall nominate one (1) Nominee. Nominatious shall be made within ten (1 0) working days of the refa1al to Arbitration, as provided in Step 4.
 12.08 1be two (2) Nominees sball, within five (S) working days, aldeavour to agree upon an impartial Arbitrator who sball be the Chairman of the Board. In the event that the two (2) Nominees fail to agree upon a Chairman, then a Chairman shall be appointed by the Minister of Labour of the Province of Alberta.
 12.09 The Arbitration Board shall be constituted in respect only to the particular grievance or grievances which gave rise to the selection and appoimment of the Albitaation Board.
 12.10 In the case of a grievance being rekued to Arbitration on a question as to whether a ditrenm.ce is llbitrable, or on a question involvina the interpretation, application, operation or alleged contravention of this Agreement, the decision of the Arbitration Boarcl shall be final 8Dd binding on the employee( a) concerned, the Company and the Union.
 12.11 Each party to the difference shall bear the expenses of their respective appointee to the Arbitration Boarcl, and the two (2) parties shall bear equally the expenses to the Cbainnan.
 12.12 For the purpose of these provisious as expressed in this Article, Satunlays, Sundays 8Dd Holidays are not to be constiued as "working days".
 12.13 A general grievance affecting two (2) or more employees may be commenced by the Company or the Union within teD (I 0) "working" days of its occurrence at Step 3, thereafter subject to the time limits herein.
 12.14 The time limi1s herein may be extended by mutual agreement If a time limit for a reply by the Company is not complied with, the grievance shall automatically proceed to the next step.
 ARTICLE Xlli LEAVE OF ABSENCE
 13.01 An employee wishing a leave of absence, not covered elsewhere in the Contract, shall apply in ·writing ~gh his immediate Supervisor, stating the reason for the leave and the period of leave
 12
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required. Each request will be judged on its own merits, taking into acc:ount the cause for the leave and the requirements of the operation. All vacation credits must be used prior to a request for a leave of absence. Employees g~aated leaves of absence will be requinxl to pay Union dues covering the period of leave to Local 401 in advance, and the Company shall n:mit the same to the Union upon proper written authorization unless otherwise agreed to. Changes in leaves of absence granted in this section will be made only in the case of emerpncy.
 13.02 The Employer agrees to allow time off work without pay for delegates selected to attend seminars, Union c:onventious, Union business and to attend negotiations. The Union will sive the employer four (4) calendar weeks notice with the exception of special circumstances. Requests will be reviewed and granted whae practical.
 ARTICLE XIV HOLlO A YS
 14.01 An employee shall receive up to, but not 11101e than, ei.aht (8) hours' pay at his basic rate for each of the following Holidays, subject to the provisions set out below:
 New Year's Day, Family Day, Good Friday, Easter Monday, Victoria Day, Canada Day, August Civic Holiday, Labour Day, Thauksgivina Day, Remembrance Day, Christmas Day, Boxing Day.
 If a Holiday falls on a Tuesday, it shall be observed on the preceding Monday; if it falls on a Wednesday or Thursday, it shall be observed on Friday; if a Holiday falls on a Saturday or Sunday, it shall be observed on either the previous Friday or the following Monday; except Remembrance Day, Christmas Day, Boxing Day and New Year's Day Holidays, which shall be observed on the days when they occur, except when they occur on a Saturday or Sunday they shall be observed on the preceding Friday and/or the following Monday, or on another day mutually agreed to.
 14.02 In order to qualify for Holiday pay, an employee must have been on the Company's payroll continuously for ten (1 0) working days prior to the date on which the Holiday falls, and must have worked his entire last scheduled shift prior to and his entire next scheduled shift after such Holiday unless time lost is authorized.
 14.03 Where an employee is required to work on one of the Holidays listed in Paragraph 14.01, he shall, in addition to that Holiday pay, if any, be paid two (2) times the rate of the job being performed for all hours worked by him on the day that the holiday is observed.
 14.04 An employee will not receive pay for a Holiday which falls during any period while the employee is on leave-of absence or layofl: save and except that if an employee is laid off less
 13
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than five (S) calendar days prior to any Holiday, he will be eligible for 1mwmkecl Holiday pay, provided he has wmkecl his last scheduled work day prior to layoff.
 Employee(s) on leave of absence in order to perform Union business, shall be entitled to Holiday pay.
 14.05 An employee who is recalled subsequent to a layoff and who commences work on the day after the Holiday will not be eligible for Holiday pay, subject to the provisions of Paragraph 14.04.
 14.06 An employee who is di.scl:larJed for cause prior to any Holiday or who is under suspension during the period in which a Holiday occurs is not eligible for Holiday pay.
 14.07 When a Holiday is observed on any day which is not an employee's regulady scheduled work day, the Company may pay him eight (8) hours' pay at his basic rate or give him another day off with eight (8) hours' pay at his basic rate on a day to be mutually agreed upon between the Company and the employee.
 ARTICLE XV VACATIONS WITH PAY
 15.01 Vacation credits will be earned on the following basis:
 14
 It is agreed that the vacation year will remain as current tiom July 1 to June 301h of the followiDg year and tbat the employee will eam monthly vacation credits during this period. Credits earned tiom July 1 to December 31 can be exercised effective January I. Starting January 1 the employee will have access to the balance of the vacation credits to be earned to J1me 30.
 After an employee has been employed for two (2) months, the employee shall be entitled to one (1) day's vacation with pay for each month worked themsfter up to June 30th, to a maximum of ten (1 0) days per year.
 An employee shall be entitled to a thini week's vacation with pay after three (3) full years' service; a fourth week with pay after ten (10) full years of service; and a fifth week with pay after eighteen (18) full years of service; a sixth week of pay after twenty-five (25) full years of service- effective June 10, 2011. Qualifying dates for all vacation entitlements is service as of June 30th of the caleudar year. The thini, fourth and fifth week's vacations shall not necessarily be consecutive with the two (2) weeks' vacation period, and may be scheduled either individually or collectively at other times by the Company. Vacations cannot be accumulated ftom calendar year to calendar year.
 In the event of special or exceptional vacation planning, two (2) weeks vacation may be accumulated to be used in the next calendar year following accumulation; providing it is
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mutually agreeable between the Company and employee with notice given prior to September 30th each year.
 In 15.01 one day is eight (8) hours and one week forty (40) hours. If an employee takes vacation while on the twelve (12) hour sdleclule, he will be paid for twelve (12) hours for each day he was scheduled to wodc and twelve (12) hours will be deducted fiom his vacation eatitlanent. Vacations taken duriDg times when the distillery is not on sbift operation will be calculated on an eight (8) hour day.
 I 5.02 The time of an employee's vacation will be scheduled by the Company with such notice as is reascmable, with clue regard for the employee's wishes where practical. The Union admowledges that employees not associated with a continuous distillery operation will be required to take their vacation duriDg the bottliq shutdown period. Vacation shutdowos will occur between June 30th and September 1st with notice of the vacation shutdown being given prior to Mardll5th. The Company wiD give notice of jobs available duriDg shutdown thirty (30) days prior to shutdown. In the event tbat two (2) or lll(R employees request vacations at times other than this shutdown period, 8lld if it is practical to grant such request, then the choice sba1l be made by seniority.
 I 5.03 All requests from shift workers for vacations outside of a scheduled distillery shutdown must be submitted by Mardll. Employee's &ilina to receive response to their request within the two week period sball be able to take their vacation as requested.
 15.04 Requests received after Man:h 1 will be reviewed and awarded if possible on a first come first serve basis.
 15.05 Employees who are dismissed for cause or who voluntarily terminate their employment shall be paid vacation credits as earned with refelence to Article 15.01.
 15.06 Each "week's vacation with pay" sball be computed at: a) Forty ( 40) hours at the employee's basic rate; or b) Two percent (2%) of the employee's gross pay from January to December of the prior year; whichever is the greater.
 I 5.07 In the event that an employee becomes ill or is injured after having commenced bis vacation he may at that point with supported medical information have the remainder of his vacation cancelled for that period and ro-scbeduled at a later date.
 15.08 All Emplo)'eeS who are off work for short tam disability or workers compensation shall accrue vacation entitlement for a maximmn of six (6) months. The employee shall have the option of taking the acc:rued vacation within six (6) months of their nmun to work or have it paid out In the event an employee does not return to work it shall be paid out
 15.09 Employees wishing to cancel their scheduled vacation must provide written notice to their supervisor three (3) days prior to the start of their vacation. Requests will be reviewed based on work availability ·and work schedule revisions.
 15
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ARTICLE XVI BEREAVEMENT LEAVE
 16.01 Upon request, bereavement leave will be paid at the employee's basic rate, for loss of scheduled work, for three (3) woddng days, in onler to ammge or to attend the funeral of a member of his immediate family. "Immediate family" shall mean the employee's father, mother, stepfather, stepmother, father-in-law, mother-in-law, husband, wife, common law spouse or same sex partner, son, daughter, step children, brother, sister, grandpanmts or grandchildren.
 In the case of d•ngbter-in-law and son-in-law bereavement leave will be one (1) day.
 If the employee is on a twelve (12) hour schedule and he is entitled to "three (3) working days" in 16.01, he will be entitled to two (2), twelve (12) hour shifts.
 If he is entitled to one (1) working day, he will receive eight (8) hours pay. If practical, at his request, the Company will give him uupaid leave of absence for the remajniq four (4) hours.
 ARTICLE XVll JURY DUlY
 17.01 The Company shall pay an employee who is called for jury selection, to serve as a juror or is subpoenaed as a witness the difference between his normal earnings, at his basic rate, and the payment he received for jury duty or as a subpocoa court witness, provided the employee presents to the Company proof of service and proof of the amount of payment received by him.
 ARTICLE XVUI GENERAL
 18.01 All safety related suspensions will be removed from the employee's folder after five (5) years.
 16
 All disciplinary records dealing with suspensions will be removed from the employee's folder after three (3) years and in the case of other disciplinary action after two (2) years to the day of issuance and destroyed and thereafter shall not be relied upon for any purpose.
 Employees wishing to see their personnel file must request permission from their manager and may view their file under management supervision. Transcripts will be provided if requested.
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18.02 This document contains the entire Agreement between the parties and shall not be deemed modified or expanded in any way unless such modifications or expansions shall be evidenced in writing, signed by both parties and dated on or subsequent to the date of this Agreement
 18.03 The Company and the Union will oo-operate in requesting or holding any joint meetinp involviDs safety. Such meetinp shall be held duriDa regular business hours and employees appointed to the Safety Committee shall not lose any regular earnings for atteoding such meetinp.
 The Union agrees that in no circumstances shall there be more than one (1) Union representative to the Safety Committee ftom each depaabnent.
 18.04 Pletaeoce shall be given to members of the Union, if available and capable to do work within the distillery ( exclud.iaa construction) in onler to avoid layoff as much as possible.
 18.05 Hand tools will be provided to employees, provided the privilege is not abused.
 18.06 The Company will provide protective clotbiDg where required, and uniforms to all regular employees, and those on the Supplementary List as per Articles 8.07 i) while carrying out their duties at work.
 18.07 The Company will maintain the existing plug-ins for employees' cars, when required during the winter months, at no cost to the employees.
 18.08 A five (5) minute wash-up period will be permitted for day workers at the end of their day.
 18.09 Safety footwear shall be worn by all employees. The company will provide a safety boot allowance each contract year to Regular Full Time employees and those on the Supplemental Seniority List as per Article 8.07 i) while carrying out their duties at work:
 As of Sept 12,2013 As of June 10, 2014 As of June 10, 2015
 $180.00 $185.00 $190.00
 Students bired on to work as summer help will be provided a onetime boot allowance of up to $150.00 to cover multiyear employment
 18.10 Throughout this Agreement the singular shall include the plural and the masculine gender shall include the feminine gender, or vice versa, as the context of this Agreement may require.
 17
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CLASSIFICATION SCHEDULE
 !1 I
 2
 3
 - -4
 5
 6 j7
 8 9
 10 11
 18
 A premium of$0.1 0 per hour will be paid to Process Operators with a valid Alberta Second Class Power Ensjneers Tidtet.
 CLASSIFICATION TABLE
 Lead Hand Millwright Process Operators Programmers (2) Relief Power Engineer •Plant Co-ordinator tJoumeyman Mechanic Instrument Technician Process Operators - Power Engineer Process Operator- Relief Power Engineer (Days) Packaging Maintenance Mechanic (Millwright) Project Mechanic (Millwright) Master Blender
 -- --- - - --- ~--
 Blender
 Distribution Co-Ordinator Distillery Receiver & Dlstri_bution Co-Ordinator Automatic Dumping & Filling Operator Materials Handling Operator Bottling Equipment Operator Banel Warehouseman, Services Operator Bottling Services I Quality Assurance
 - -- -- ~-
 Supplementary Student
 - -- . ----
 Year 1 Year 2 Year 3 12-Sept-2013 10 Ju .... 2014 1o.Jun.2015 8-June -2014 8-June-2015 8-Jun.2018
 36.11 37.27 38.65
 35.25 36.39 37.74
 32.87 33.69 34.70
 31.91 32.71 33.69
 31.10 31.88 32.84
 30.36 31.12 32.05 29.60 30.34 31.25
 29.18 29.91 30.81 28.80 29.52 30.41
 20.86 21.38 22.02 19.55 20.04 20.64
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12. Basic Starting Rate Any person hired into Classifications 6, 7, 8, 9, & 10, will be paid three dollars ($3.00) per hour less
 than the Contract rate and will receive fifty (.SO) cents per hour pay adjustment each six (6) months until the rate of the classification is reached. This will be after the employee has completed thirty-six (36) months of company service.
 13. Temporary Chief Power Engineer Coverage
 In the absence of the Chief Pow« Engineer for a period for longer than 96 hours, a qualified Power Engineer may be offincl the position as per the followiur;
 1. The first prefaence of coverage will be by an employee on Day shift with a ,_- Class ticket. 2. The second _erefeteo.ce of coverage will be by an approved 3nt Class Power Engineer with a
 temponuy 'J!A Class certification in the event a 2rlll Class Power Enaineer is uoavailable on day shift.
 3. Seniority will apply for coverage when two Power Engineers on Day shift have the same level of certification.
 4. The Company will apply for a blanket six months, temporary 2rlll Class permit fiom ABSA to cover the position using qualified 3nt Class Power Engineers. The tempora1y permit will be rmewed every six months with each 3nt Class applicant signing on~ the renewal process.
 S. A minimum of fourteen (14) calendar days notice will be given to 3 Class Power Engineers who wish to apply for or nmew their temponay permits. ASBA tempota1y permit forms will be used for the permit application process.
 6. Coverage for Chief Power Engineer will be during normal working days, i.e. Monday to Friday, as per the ABSA Power Engineers Regulation.
 7. Qualified employees will be compensated at a rate of $100.00 per day while covering the Chief Power Engineer position.
 8. An additional $0.10 per hom will be paid to 3nt Class Power Engineers who hold a temponuy 2rlll Class certificate. This payment will only apply when the tempora1y permit is in effect.
 14. Qualifying time is understood to mean time worked in a position.
 1 S. In addition to the basic rates employees working on a shift other than days will be paid the following shift premilDDS for holD'S worked during those shifts.
 19
 A3 of September 12,2013
 12 Hom Shift (Night) Afternoon Shift Nights
 YR1
 $1.SS $0.80 $1.00
 YR2
 $1.SS $0.80 $1.00
 YR3
 $1.60 $0.80 $1.00
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16. Security Premimn A night shift security premimn will be paid to Power Engineers after normal working hours for
 manning the security system and RSpODding to outside calls in a courteous and professionalmauner. It is understood that this night shift security pranimn encompasses and compensates those hours on day shift sudl as weekends and holidays where the operators are solely manning the security system. In the event a night shift is not scheduled for the Power Engineers, this security pranimn will not apply.
 AsofJune 10,2015 Qualifying Hours S 1.20
 17. PLC ProgrammiDg Premium A programming premimn of $1.25 per hour will be paid to a qualified employee to work on PLC logic
 controllers and the programn•jng thereof throughout the plant
 18. Process Operators Programmers I Relief Power Engineer will be paid a retention premium of $190.00/week for this position.
 19. Process Operator- with 4th aass Power Enginea" ticket will be paid $2.00 less than job Level2
 WEEKLY PAY Employees will normally be paid on Thursday for wages earned the previous werk. In the event of payroll delays, wages will be issued on the Friday of that week.
 COMPANY PAID BENEFITS
 The Company will provide the following benefit plans for all rqular full-time employees as outlined in the benefit booklets provided to employees.
 In the event of a dispute reganting eligibility or level of any benefit, the terms of the contract between the Company and the benefit carrier shall apply.
 To be eliga"ble for benefit increases, an employee must be actively at work.
 20
 Basic Life Insurance Accidental Death & Dismemberment Dependent life Insurance Short Term Disability
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Long Term Disability Provincial Medicare Hospital Vision Care Major Medical Dnag Deluxe Travel Dental Pension Plan Other Company Bellefits Sick Pay Safety Glasses
 The benefits are as follows: (refer to Benefits Booklet for details on covenae and deductibles):
 Basic Life IDsunmce Group Life IDsunmce will pay $80,000 upon )'OUI' death
 Accidental Death & Dismemberment Oroup Life IDsunmce will pay $62,000 in the event of loss of life due to accident. Details on dismemberment in benefit booklet.
 Dependent Life IDsurance In the event of the death of a depeadem, you will receive a lump sum payment of $7,500 upon the death of)'OUI' spouse, 8Dd $5,000 upon the death of each child.
 Short Term Disability As of September 12, 2013, short term disability to nmain at 66 213% to a maximum of S 1,200.00 per week. Waiting period of24 working hours.
 Long-Term Disability 600A, of your basic monthly eaJ'Ilinp, reduced by the amount of any income you may be entitled to receive under Workers' Compensation, or the ('.anada Pension Plan. 85% of your net eaminp less any income 1iom certain other sources (see benefits booklet). $2,000, which is the maximum monthly benefit
 Provincial Medicare Premiums are paid by the company
 21
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Supplementary Health Care The deductible of$75 per individual with a maximmn of$150 per family is applied once in each calendar year to the eligible expenses incurred in that year. If you do not pay all or a portion of the deductible until the last three months of the calendar year, your payment will be credited toward the deductible for the followiug year. See Benefit booklet for details on deductibles and coverage.
 Vision Care Laser Eye Surgery S 1000.00 Maximmn Lifetime for employees and dependents As of September 12,2013, provide for:
 Presaiption Glasses every two (2) yean to $280.00 for employees and dependents Eye &arninatiODS every two (2) yean to $85.00 for employees and dependents
 As of June 10, 2014, provide for: Eye ExarrrinatiODS every two (2) years to $90.00 for employees and dependents Safety Glasses every two (2) years to $290 for employees
 As of June 10, 2015, provide for: Eye ExarninatiODS every two (2) years to $90.00 for employees and dependents Presaiption Glasses every two (2) years to $300.00 for employees and dependents
 Major Medical:
 Drug
 22
 Effective September 12, 2013 Chiropractor up to a maximmn of$60 per visit Maximmn coverage $360/per person p« year. Either Certified professional Massage Therapist or Acupuncture Treatment to a maximmn of$60 per visit Maximum coverage $360 combined per person per year. No Deductible Details on other coverage in Benefit Booklet.
 As of June 10, 2001 pracription drugs to be refimded at a rate of9()0.4 of the cost of the drugs and a $1.00 deductible per pracription.
 Implementation of a Drug & Claims Management Program
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TraveliDsurance
 Dental
 You and JOUr eliga"ble dependents an: covered under group travel iDsurance while vacationina or traveling outside of Canada for other than health reasons. See bmefit booklet for coverage. In addition, whenever you travel outside of your province of residmce and require emergency medical attention due to illness or injury. See bmefit booklet for coverage.
 As of 1 J8DWII)' 2014 - 2014 Fee Guide established by the Canactian Insurance Association Industry for Alberta. As of 1 January 2015 - 2015 Fee Guide established by the Canactian IDsurance Association IDdustry for Alberta. As oft J8DWII)' 2016- 2016 Fee Guide established by the Canadian Insurance Association Industry for Alberta.
 Orthodontic coverage for eliga"ble clependeDt children at SO% of the cost for eliga"ble expenses, up to S 1 ,SOO per person per lifetime to J1me 9, 2007 and up to $2,000 per person per lifetime effective June 10, 2007. See Bmefit Booklet for details on treatments and cove:raae.
 Pension Plan To July 1, 2006
 All past Service to $50.00 per month- Defined Bmefit Plan As of July 1, 2006
 Service from J1me 10, 2006 to $52.00 per month - Defined Benefit Plan As of July 1, 2007
 Service from June 10, 2007 to $53.00 per month- Defined Benefit Plan As of July 1, 2008
 Service from June 10, 2008 to $S4.00 per month- Defined Benefit Plan As of July 1, 2009
 Service from June 10, 2009 to $55.00 per month - Defined Benefit Plan As of January 2014
 Service from January 1, 2014 to $56.50 per month per month- Defined Benefit Plan As of July 1, 2014
 Service from July 1, 2014 to $58.00 per month- Defined Benefit Plan As of July 1, 2015
 Service from July 1, 2015 to $59.50 per month- Defined Benefit Plan
 Effective September 12, 2013 the company will offer a Defined Contribution Plan to New Employees with an Employee contn"bution of S% and a 1 OOOA. company match of the employee's contn"bution.
 23
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As of July 1,1997 Upon early retiremeat the following benefits will be provided:
 Extended Health - Glasses Major Medical DentaliDsurance Ufe IDsurance - $3,000.00 Drugs to Age 6S
 Sick Pay Provides Sick Pay Beoefits up to a maximum of forty (40) hours and 24 hours of floating holidays at your basic rate of pay each contract year. A doctor's certificate may be requested on all abseDces clue to sickness, in onla' for you to qualify for paymeat under this beDefit. Floating holidays will be granted with 2 weeks notice or mutual agreemeat. At the end of a contract year or at retiraneDt, the company will buy back, at your basic rate of pay for the previous contract year, any unused Sick Pay Benefits and floating holidays at one lnmdnxl (I 00) percent Refer to Benefits Booklet for details
 Safety Glasses See coveraae under Vision Care.
 24
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TERMS OF CONTRACT
 This Agreement shall remain in fume and effect fiom June lOth, 2013 to June 9th, 2016, ancl shall automatically continue fiom year to year theraafter unless either party serves written notice on the other party by registered mail not less tban sixty (60) days and not more tban one hundred and twenty (120) days prior to the expiration date, requiring chaDges.
 In the event such written notice requiring dumges is properly served, the Agreement shall remain in fume and effect until a new Agreement has been signed or the requirements of the currmt Alberta LabolU' Relations Code have been complied with.
 SIGNED ON BEHALF OF THE UNION
 SIGNED ON BEHALF OF THE COMPANY
 R. WRIGHT
 C. SPEARMAN
 2S
 UABEN
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